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and the roles and 
responsibilities everyone shares, 

from the President to each 

university employee , in 
providing a campus that is both 
safe and compliant with 

applicable environmental health 

and safety regulations.  
 

If you are a regular reader of our 

newsletter (we thank you very 

much!) you are aware that it is 

everyoneõs responsibility to 

ensure the campus is a safe 
and environmentally 

compliant institution .  It is our 
role as the EHS department to 

help everyone achieve their 
level of responsibility in this 

regard.  This new policy 

establishes the framework for 
such a system.   

 

If you have not had the 
opportunity to read this new 

policy I ask that each of you take 

a moment to review it.  As with 

all Wright Way Policies it can be 
found on the web at  

www.wright.edu/wrightway/#6000 .   

In addition, this newsletter has 

two articles that describe 

opportunities EHS provides to 
each of you to accomplish your 

responsibilities as described in 

the policy.  Please read the 

article on page 2 describing the 
recently created training 

questionnaire tool and the 
article on page 3 discussing 
how EHS can help establish 

annual goals for employees.  

Often institutions overlook the 
importance of environmental 

health and safety as it relates to 

the institutionsõ success. Reasons 

for this include environmental 
health and safety not being 

openly supported as a core 

value of the institution, lack of 
education and promotion, and 

individuals not  being held 

accountable for their 
responsibilities to ensure 

applicable environmental health 

and safety issues are addressed.  

 
 The benefits to establishing 

environmental health and safety 

as a core value include fewer 

òloss time,ó fewer accidents, 

reduced worker compensation 
costs, pollution prevention and 

environmental sustainability.  
The benefits also include  

reduced regulatory violations 

and fines, improved public 

relations, and most 

importantly, a safe, healthy, 
and overall happier workforce.   

 
Please join my staff and I in 

creating an atmosphere on 
campus which demonstrates that 

safety is of the highest 

importance and environmental 
compliance is not only required 

but is our obligation as an 

institution of higher learning.   

    
Thank you for reading our 

newsletter,                            - Steve 
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In The Last Quarter, 

EH&Sé 

 

Reviewed 61 Biological 

Safety protocols for 

amendments, 

continuation, training 

requirements, etc.  

 (continued on page 2)  

More than two years ago we 
embarked on a strategic plan 

that outlined eight goals we 

needed to achieve to become a 

more efficient and customer 
friendly department.  Though 

the accomplishment of these 

goals have taken longer than 
originally predicted, we have 

completed, or nearly 

completed, each one.  The 
granddaddy of all these goals 

was to establish policy 

outlining administrative 

support and to identify roles 
and responsibilities for the 

implementation of EHS 

programs on campus.   
 

If you have not yet heard I am 

pleased to announce that on 

August 25th the university 

adopted the new Wright Way 
Policy 6000 titled 
Environmental Health and 

Safety.   

 

This policy establishes the 
expectations of our department 

http://www.wright.edu/wrightway/#6000
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As has always been the case, 

and now spelled out in Wright 

Way Policy 6000 , supervisors 

of campus employees, 

(including student employees or 

university contractors), are 

responsible for ensuring that 

their employees receive 

training required by various 

agencies such as the 

Environmental Protection 

Agency, Occupational Safety & 

Health Association, Ohio 

Department of Health, etc. EHS 

has created a tool that utilizes 

the supervisorõs knowledge of 

the tasks being performed by 

their employees to compare 

against training requirements 

listed in applicable regulations. 

The result is a determination of 

what training is required. Once 

training requirements are 

identified, EHS can provide 

supervisors with applicable 

training or with the 

information necessary to 

provide and access training.  

The tool created to assist 

supervisors with this task is 

called the EHS Supervisor 

Training Questionnaire .  

This questionnaire is 

designed for supervisors 

and asks questions about the 

tasks their employees are 

performing. Each task 

relates to a required training 

program which has been 

identified by EHS after 

review of applicable 

regulations.  

Once the supervisor 

questionnaire has been 

reviewed, EHS will send a 

personalized report to the 

supervisor identifying 

training requirements and 

how to obtain the training. In 

some cases, the answers 

to the questionnaire will 

require additional 

information to determine 

training requirements.  

 

This questionnaire is 

now available from the 

training link on our 

website at  

www.wright.edu/admin/ehs . 

 Remember, if you are a 

supervisor, it is your 

responsibility to ensure 

that your employees 

receive required training.  

It is EHSõs responsibility to 

assist you in this 

endeavor. This is a tool 

designed for use by 

supervisors to assist 

them with their training 

obligations  under Wright 

Way Policy 6000.  

Identifying Your Staffõs Training Requirements 

In The Last Quarter, EH&S...  

(continued from page 1)  

Collected 252 drinking 

water samples  

Posted 46 lab signs to 

identify hazards in that lab  

Arranged for off -campus 
shipment of 6,073 lbs of 

chemical waste and 3,191 

lbs of infectious waste, 

generated from labs and 

support services activities  

Sent out safety bulletins on 
topics such as Hand 

Protection, Burn 

Protection , and Grinder 

Safety  

 

Trained a total of 491 

staff and students on topics 

such as: 

? Bloodborne Pathogens 

? Lab Safety 

? Hazard Communication 

? Hazardous Waste 

? Radiation Safety 

? Biological Safety 

? Hearing Conservation 

? Scaffolding Safety 

? Heat/Cold Stress 

? Contractor Safety  

? Forklift Safety 

? EHS Orientation 

? Laser Safety 

? Personal Protective 

Equipment, including 

full chemical suits 

 (just to name a few)!  

 

http://www.wright.edu/admin/ehs
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Let Us Help You With Your Annual Goals!  

A Few of Our Training Pictures! 

With the newly created 

Environmental Health and 

Safety Wright Way Policy 

6000, Wright State University 

has officially formulated the 

requirements of a robust EHS 

management system into a 

Wright Way Policy. All of us 

have a critical role to play 

when it comes to the health 

and safety of our visitors, 

students, faculty, and staff 

and the protection of our 

planetõs natural resources.  

 

Our EHS success starts with 

the individuals found here at 

Wright State!   As research 

methods, new technology, 

and workplace complexities 

evolve, we must continually 

strive to make our campus 

healthy and safe for 

everyone while reducing our 

environmental footprint and 

integrating green principles 

into our daily lives.  

If you supervise personnel, it 

is important that you 

understand your role when 

integrating EHS into your 

employeeõs performance 

goals on an individual, unit, 

or university level. An 

employeeõs priorities usually 

echo the òbossõs priorities.ó  

 

At the very minimum, all 

personnel are expected to 

perform their duties in a 

safe manner, report unsafe 

conditions to their 

supervisor, and attend 

required EHS training.  

Under Wright Way Policy 

6000, individuals in 

leadership roles of division, 

college, and departmental 

units are responsible for 

endorsing  and/or 

establishing environmental 

health and safety goals for 

their employees and 

evaluating those goals 

annually. Goals for 

employees can include 

efforts involving 

departmental training, 

preventive maintenance, 

inspections, and etcetera. 

EHS can help you with 

identifying applicable goals 

for your employees.   

 

With the beginning of a new 

year just around the corner, 

please donõt hesitate to 

contact us for assistance with 

identifying environmental 

health and safety goals for 

your employees.  Our 

assistance will not only make 

your job easier to identify 

goals for your employees but 

will help the campus 

comply with applicable 

environmental health and 

safety rules  and make for a 

safer place to work and 

learn.  



Wright State University 

3640 Colonel Glenn Hwy 

047 Biological Sciences II 

Dayton, Ohio 45435-0001 

Phone: 937-775-2215 

Fax: 937-775-3761 

Email: Stephen.farrell@wright.edu 

ehs@wright.edu 

Weõre on the Web! 
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Steve Farrell  Director  X 3118 Administration, Occupational Safety & Health, 

Environmental Compliance  

Joe Whitlock  Assistant Director  X 4131 Occupational Safety & Health Program Management, 

Administration and Training, Environmental 

Compliance, OSHA Laboratories, HAZWOPER training  

Helen Kay Dean  Web Developer Designer  X 3680 Web Site Development, Online Training Development, 

Occupational Health Program Liaison, Newsletter  

Ron Hamilton  EH&S Specialist X 3810 OSHA Support Services, Asbestos, Contractor Safety & 

Health 

Dramane Konate  Radiation Safety Officer  X 2169 Radiation Safety and Laser Safety 

Marjorie 

Markopoulos  

EH&S Specialist X 2797 Chemical Hygiene Officer, OSHA Laboratories,  

HAZWOPER training  

Greg Merkle  EH&S Specialist X 2217 OSHA Laboratories, Fire / Life Safety, Hazardous 

Materials Transportation  

Kimberly Morris  Institutional Biological 

Safety Officer  

X 2623 Biological Safety, Bloodborne Pathogens  

Bill Palmer  EH&S Specialist X 3788 Hazardous & Infectious Waste, Free Chemical Program  

Dick Robertson  EH&S Specialist X 4275 Air Emissions, Stormwater Management, Pollution 

Prevention, Drinking Water Analysis  

Amber Riippa  Student  

Clerical Assistant III  

X 2215 Clerical/Administrative  

Tabish Kahn  Student Radiation Safety 

Technician  

X 2169 Radiation Safety 
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Pictured, front:  Ron Hamilton, Kimberly Morris,  

Dramane Konate, Marjorie Markopoulos  

Back:  Bill Palmer, Greg Merkle, Joe Whitlock,  

Helen Kay Dean, Steve Farrell, Dick  Robertson  


